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APPENDIX A

SCALE OF AWARD AMOUNTS BASED ON

INTANGIBLE BENEFITS

VALUE OF
BENEFIT

EXTENT OF APPLICATION

LIMITED

Affects functions,
mission, or personnel

of one facility,
installation, regional

area, or an
organizational element

of headquarters.
Affects small area of

science or technology.

EXTENDED

Affects functions,
mission, or personnel
of an entire regional
area, command, or
bureau.  Affects an
important area of

science or technology.

BROAD

Affects functions,
mission, or personnel

of several regional
areas or commands, or
an entire department
or agency.  Affects an

extensive area of
science or technology.

GENERAL

Affects functions,
mission, or personnel

of more than one
department or agency,

or is in the public
interest throughout

the Nation and beyond.

MODERATE

Change or modification of
an operating principle or
procedure with limited

use or impact.

$25-$500 $501-$750 $751-$1,000 $1,001-$1,500

SUBSTANTIAL

Substantial change or
modification of

procedures.  Important
improvements to the
value of a product,

activity, program, or
service to the public.

$501-$750 $751-$1,000 $1,001-$1,500 $1,501-$$3,150

HIGH

Complete revision of a
basic principle or

procedure; a highly
significant improvement
to the value of a product

or service.

$751-$1,000 $1,001-$1,500 $1,501-$3,150 $$3,151-$6,300

EXCEPTIONAL

Initiation of a new
principle or major

procedure; a superior
improvement to the
quality of a critical
product, activity,

program, or service to the
public

$1,001-$1,500 $1,501-$3,150 $3,151-$6,300 $6,301-$10,000



APPENDIX B

SCALE OF AWARD AMOUNTS BASED ON

TANGIBLE BENEFITS

Estimated on the First-Year Benefits Amount of Award to Employee

Up to $10,000 in benefits 10% of benefits

Between $10,000 and $100,000 $1,000 plus 3% to 10% of benefits over $10,000

More than $100,000 in benefits $3,700 to $10,000 for the first $100,000 in benefits,
plus 0.5% to 1.0% of benefits above $100,000 up
to $25,000, with the approval of OPM via OSD

Presidential approval is required for all awards of
more than $25,000
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