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Greetings! 
 
Spring is upon us!  Hopefully you have successfully passed midterms and are able to enjoy some 
warmer weather as you head into the second half of your semester.  Keep up the hard work and 
continue preparing yourself mentally and physically for OCS.  We are here to support you!  
Please feel free to contact us with any questions or concerns. 
 
We look forward to you joining the ranks! 
 

- CEC Accessions Team 
 
****************************************************************************** 
  LEADERSHIP PRINCIPLES 
 
Previously, you learned about the Marine Corps leadership traits and the qualities all leaders 
should embody and aspire to.  Now, it’s up to you to continue expanding your knowledge of the 
Principles of Naval Leadership.  I challenge you to take what you are learning and apply it to your 
leadership roles in your project assignments, student organizations, and community connections. 

Be technically and tactically proficient. 
• Know what is expected of you and then expend time and energy on becoming proficient at 

those things.  
• Form an attitude early on of seeking to learn more than is necessary. 
• Observe and study the actions of capable leaders. 
• Spend time with those people who are recognized as technically and tactically proficient. 

Learn as much as you can from them. 
• Seek feedback from technically and tactically competent people concerning your own 

performance. Be willing to change. 
• Seek opportunities to apply knowledge through the exercise of command. Good leadership 

is acquired only through practice. 
• Prepare yourself for the job of the leader at the next higher rank. 

****************************************************************************** 

CAREER FOCUS 
 
As you will soon learn, being in the military requires you to move.  Your tours as a Junior Officer 
will typically be 18-24 months if you are assigned to a deployable unit, such as an NMCB, and 
24-36 months if you are assigned to shore duty, such as a NAVFAC Public Works Department.  
The Navy understands that moving often creates a burden – both financially and mentally, 
especially if you have a spouse, children, or pets that need to move with you. 
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When you move from one duty station to another, the Navy refers to that as a “PCS” or 
permanent change of station.  How you get your stuff from point A to point B depends on where 
you are headed and what kind of move you want to do.  For moves within the contiguous United 
States (known as CONUS), you have a few options.  One option is a “DITY” (do-it-yourself) 
move, for which the military will reimburse you for your moving expenses.  Another option is 
called a HHG (household goods) move where you would let the military hire a contracting 
company to pack, ship, and store or deliver your belongings.  The last option is a combination of 
the two, called a “partial DITY” for which you are reimbursed for moving some of your own 
items while allowing the military-hired movers to do the rest.   
 
If you move overseas (known as OCONUS), there are tighter restrictions on how much stuff you 
can take with you.  The military will pay for you to put some of your belongings in storage while 
paying to ship the rest.  They will also pay for you to ship one car overseas.  Additionally, you 
will need passports and possibly visas for your entire family for your overseas move. 
 
The website www.move.mil will be a useful resource as you plan your move, as well as the Fleet 
and Family Support Center on base. 
 
Moving also means you will need to find a place to live, whether you decide to live in military 
housing or find an apartment or home to rent or buy.  If you would like to live in military housing 
(on or off base), you will need to contact the Navy Housing Service Center before you move as 
there may be a waiting list.  The entirety of your Basic Allowance for Housing (BAH) will be 
used to pay your rent if you opt for military housing, whereas if you choose to live off base, you 
will be paid your allowable BAH rate regardless of how much you pay in rent.  Your BAH is 
based on geographic duty location, pay grade, and dependency status.  Refer to 
http://www.defensetravel.dod.mil/site/bah.cfm for more information on BAH rates.  
 
The MILPERSMAN 1320-220 instruction authorizes your detaching command to give you up to 
10 days of “permissive temporary additional duty” (TAD) to find a place to live, assuming you 
have PCS orders and are moving from a different region.  Take all the time that you are 
authorized for house hunting TAD to find a place to live, sign a lease, set up your utilities, etc. so 
that you can be properly focused at work.  The MILPERSMAN instruction is located at this 
website:  
 
https://www.mynavyhr.navy.mil/Portals/55/Reference/MILPERSMAN/1000/1300Assignment/13
20-220.pdf?ver=Pk5TTYXy1kJ18rG5yHPN_g%3D%3D 
 
As you report to your first duty station, you will be assigned a sponsor (typically another CEC 
Junior Officer already at the command) to help you as you transition into the area and your new 
job.  Reach out to him or her for advice and guidance!  If you have questions on who your 
sponsor is or you are not able to get in touch with him or her, contact your Detailer for assistance. 
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WOMEN’S HISTORY MONTH 2022  

 
March is Women’s History Month and well over 200,000 women serve on active duty in the U.S. 
military. The contributions of women to military history (and well beyond) cannot be ignored. 
While Women’s History Month isn’t a time to focus exclusively on the contributions of women in 
military service, the contributions of female veterans are certainly an important part of American 
history. 
 
There are many observances which usually happen as base-level events and as community-wide 
observations. Overall, the U.S. military makes a serious effort to raise the awareness level of this 
important occasion by paying respect to women who have made history whether serving in the 
military or not. 
 
The first women to serve in the U.S. Navy were nurses, beginning with the “Sacred Twenty” 
appointed after Congress established the Navy Nurse Corps on 13 May 1908. The first large-scale 
enlistment of women into the Navy met clerical shortages during World War I, and the second 
came months before the United States entered World War II. President Franklin D. Roosevelt 
signed Public Law 689 creating the Navy’s women reserve program on 30 July 1942, which 
paved the way for officer and enlisted women to enter the Navy. On 22 February 1974, the Navy 
designated the first woman as an aviator. On 7 March 1994, the Navy issued the first orders for 
women to be assigned aboard a combatant ship, USS Dwight D. Eisenhower (CVN-69). Today, 
women serve in every rank from seaman to admiral and in every job from naval aviator to deep-
sea diver. 
 
 
 

 
 
 
 
 
 
 
 

 
 

***************************************************************************** 
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HAPPY BIRTHDAY CEC & SEABEES! 
From RADM John Korka, Chief of Civil Engineers: 

 
On March 2nd we celebrate the 155th birthday of the Civil Engineer Corps (CEC) and on March 
5th the 80th anniversary of the Navy Seabees.  The legacy of service remains unwavering, our 
nation's premier engineering and combat force is ever ready to build and fight at a moment's 
notice, wherever they are needed. 
 
Strong leadership, technical expertise, professionalism, and a "CAN DO" rally cry have always 
been the foundation of our Corps.  In today's ever-evolving strategic competition era, it is more 
important than ever for every officer to continually build upon this solid foundation and find 
innovative ways to better sustain our infrastructure and warfighting forces.  I am impressed by the 
leadership and technical talent I see every day as we tackle complex endeavors like the Shipyard 
Infrastructure Optimization Program, China Lake earthquake recovery effort, Hurricane Florence 
recovery at Camp Lejeune, Red Hill water crisis response, and so much more.  Celebrating 155 
years - and getting better every day by relentlessly pursuing operational excellence. 
 
After the outbreak of World War II, Rear Admiral Ben Moreell gained the authority from the 
Bureau of Navigation to activate people in construction trades for a militarized naval construction 
force, with the mission to build advance bases in the war zone.  These newly established forces 
quickly went to work and executed the largest shore construction program in history, creating the 
vast naval infrastructure necessary to win the war.  Admiral Moreell personally furnished them 
with their motto "construmus batumius," or "we build, we fight," and the logo of a fighting 
bee.  This hard earned motto was chiseled in stone by the bravery, sacrifices, and ingenuity of our 
CEC officers and Seabees during the Pacific campaign and remains true to this very day. 
 
Since the establishment of the CEC and Seabees, our officers and enlisted service members have 
forged a strong record of success with a wide range of background and talents.  Many of their 
names are folklore in the annals of naval history:  "father of the Seabees," Admiral Ben Moreell; 
Rear Admiral Robert E. Peary, first man to reach the north pole over 100 years ago; Petty Officer 
Marvin G. Shields, who earned the Medal of Honor for his selfless sacrifice during the Battle of 
Xoai in Vietnam; Steelworker Third Class Eric L. Knott, who gave the ultimate sacrifice while 
working on an entry control point in Fallujah, Iraq; Chief Raymond J. Border, who was killed by 
an IED while operating in Paktika province, Afghanistan; LCDR Edward Swain Hope, who was 
not only the first black CEC officer, but upon promotion to LCDR, also became the highest 
ranking black Naval officer to serve in World War II; and Silver Star recipient Lieutenant Junior 
Grade Francis Toner IV, killed when charging an Afghan gunman at Camp Shaheen, Mazar-E-
Sharif in an effort to save his fellow servicemen. 
 
Our brave warriors bring unique technical and tactical skills and capabilities to bear in support of 
our great nation, and they have never been more critical than they are now.  Every day they 
personify the leaders and technical experts that our Navy and Marine Corps team needs. The 
legendary grit, tenacity, ingenuity, and grace under pressure of our CEC officers and Seabees 
position each of us to do our best as we solve the problems of today and tomorrow, in garrison 
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and deployed, on the jobsite and in the office. Our Navy, Marine Corps, and nation needs our 
well-known "CAN DO" to tackle challenges great and small, known and unknown.  Our past is a 
great indicator of our future success and should be a source of strength and pride as we continue 
forward in a complex environment fraught with uncertainties. Without question, we inherit a 
powerful legacy, one which we are duty-bound to uphold, to use to accomplish the nation's work, 
and pass on to our successors even stronger than before. 
 
Thank you for your service, your patriotism, and your sacrifices. I am humbled, honored, and 
proud to serve as your 45th Chief; and alongside our great team of CEC officers and 
Seabees.  Happy birthday and OOH-RAH! 
 
****************************************************************************** 

HEALTH CHALLEGE 
 
 
 
 
 
 
***************************************************************************** 
 

ACCESSIONS TEAM CONTACT INFORMATION 
 
 
        North Accessions        South Accessions                 West Accessions 
    LT Michael Scaplehorn       LT Chathuranga Abeywickrama               LT Eric Fallon 
michael.k.scaplehorn@navy.mil         chat.d.abeywickrama@navy.mil         eric.t.fallon@navy.mil 
           (847) 971-0344                     (757) 572-5855    (619) 778-7952 

 
                      Deputy Accessions                     Officer Community Manager 

                                    LT Alex Bedley               LCDR Jannira Gregory 
   alexander.j.bedley.mil@us.navy.mil                  jannira.gregory@navy.mil 

 (901) 874-4383                      (901) 874-4034 
 
****************************************************************************** 
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