
Driver (MVR) Evaluation Form 
 
 

Name _________________________________________   Date _______________ 
 
INSTRUCTIONS 

1. This is a primary step but not the only step (driving test, medical, prior employment check, etc.) in 
the initial evaluation of a prospective driver employee. 

2. Use point evaluations on all driver applicants. 
3. If prospective driver has a driver evaluation score of 6 or more points, serious consideration should 

be given to his/her qualifications prior to hiring. 
4. Points assignable: 

 
A. Years Driving               Points 

  
Less than 4 2 
5-8 1 
9 or more 0 

 
B. Work History (Jobs Started Within Last 5 Years.)           Points 

  
None 0 
1 1 
2 2 
More than 2 4 

 
Any employment period of less than 1 year duration during the last 5 years will be assessed an 
additional 1 point. 
 
C. Number of Accidents (within last 3 years)             Points 

  
None 0 
1 1 
2 2 
3 3 

 
D. Serious Moving Violations (within last 3 years)    

  
Hit and Run; Leaving the scene of an accident 6 each 
Driving while impaired by or under the influence of alcohol or drugs 6 each 
Any felony, homicide or manslaughter involving use of motor vehicle 6 each 
Speeding (20 mph over limit) 6 each 
Reckless, negligent or careless driving 6 each 
License suspension or revocation 6 each 
Evading responsibility after an accident 6 each 

 
E. Other Moving Violations (within last 3 years)     

  
Speeding 2 each 
All Other 2 each 
  

 
GRADING 
 Best  0 - 2 
 Average  3 - 4 
 *Questionable 5 – 6 
 *Poor  Over 6 
 
*When grading rates out at “Questionable” or “Poor,” due to accidents & traffic convictions, consideration 
should be given to obtaining a 6-year driving history. 

SEE DISLAIMER AT END OF THESE MATERIALS  



 
 
The information provided in these materials is of a general nature, based on certain assumptions, and is 
intended as background material.  The content of these materials may omit certain details and cannot be 
regarded as advice that would be applicable to all businesses.  The background presented is not a 
substitute for a thorough loss control survey of your business operations.  Readers seeking resolution of 
specific safety issues or business concerns regarding this topic should consult their professional safety 
consultant.  We do not warrant that the implementation of any view or recommendation contained herein will 
result in the elimination of any unsafe conditions at your business locations or with respect to your business 
operations.  Further, we do not warrant that the implementation of any view or recommendation will result in 
compliance with any health, fire, or safety standards or codes, or any local, state, or federal ordinance, 
regulation, statute or law (including, but not limited to, any nationally recognized life, building or fire safety 
code).  We assume no responsibility for the control or correction of hazards, and the views and 
recommendations contained herein shall not constitute our undertaking, on your behalf or for the benefit of 
others, to determine or warrant that your business premises, locations, or  operations are safe or healthful, 
or are in compliance with any law, rule or regulation.   

 
 

SEE DISLAIMER AT END OF THESE MATERIALS  


	GRADING

